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DEVON RAPE CRISIS AND SEXUAL ABUSE SERVICES 
 APPLICATION FORM

Post Applied for:  
Location:  
Personal details
Full name:  
Address:  
Phone home:  
 



Phone mobile:  
Email:  
Do you have any particular requirements to facilitate your access to interview, or relevant to the job, which we need to know about?
Yes 

No  
If yes, please give details below:
 
Where did you hear about this post?  
	PRESENT OR MOST RECENT POST

	Name and address of employer:  
Job role:  
Dates of employment:  

Notice required:  
Brief outline of responsibilities:  
Reason for leaving:  



	QUALIFICATIONS AND TRAINING RELEVANT TO THE POST APPLIED FOR

	From:

	To:

	Please give details of any relevant educational qualifications, training and short courses undertaken, starting with the most recent.



	EMPLOYMENT RECORD   

Please include paid and unpaid work which you feel is relevant to this application, starting with the most recent.

	From:


	To:


	Name of employer


	Post and brief outline of duties



	Please use the space below to inform us of any gaps in your continuous employment or training, including dates and the reasons for the gaps.



	PERSONAL STATEMENT

When completing this part of the form, please tell us how you meet the individual criteria of the person specification, as we shortlist according to how you evidence that you meet each of them.  Your relevant experience may be from a previous paid post, volunteer role or life experience.

	

	Please do not send a CV with this application.

	REFERENCES

Please give the names and addresses of two independent referees, one of which should be your most recent employer.  Please do not use friends or relatives for referees.  These will only be approached in the event of your being offered the job.

	Name: 

Address: 

Relationship to you: 

Telephone: 

Email: 
	Name: 

Address: 

Relationship to you: 

Telephone: 

Email: 

	Disclosures

· Do you have permission to live and work in the UK?
· Do you have any criminal convictions?
· Have you ever been subject to any formal investigations in relation to your work with children or vulnerable adults?
	Yes / No

Yes / No

Yes / No

	A criminal record is not necessarily a barrier to employment.  Please read the DBS Checks and Recruitment of Ex-offenders Policy.

	Signed:  
	Date:  

	Please return this form to fee@devonrapecrisis.org.uk along with your Equality Monitoring form.


